WARWICK BUSINESS SCHOOL
IB3E1  INTERNATIONAL AND EUROPEAN EMPLOYMENT RELATIONS

SYLLABUS

The objective of this module is to provide an understanding of the main international, or transnational, institutions of employment relations at global and regional levels, including north America and in particular the European Union. Employment relations, also known as ‘industrial relations’, concerns the governance of the employment relationship between employers and workers. International and European employment relations focuses on the international and European aspects of the governance of the employment relationship and the roles played by: multinational companies, as international employers, and international and European employers’ associations; international and European trade union organisations in representing workers’ interests; and international and European governmental organisations and institutions. 
The module will analyse the internationalisation of economic activity, and associated political developments, which lie behind the emergence of global and regional employment relations institutions and regulation. It will examine the impact of multinational companies, and the activities of international trade union organisations.  The module will go on to compare and contrast developments in two major regions of the global economy, namely north America and Europe. The nature and development of a ‘social dimension’ by the European Union, including significant employment relations measures, to accompany the process of European economic and market integration will be explored in greater depth. Topics include the origins and impact of the ‘social chapter’ of the EU’s Treaty; the EU-level ‘social dialogue’ between employers and trade unions; regulating for equal opportunities in the EU; and European Works Councils in multinational companies. 
There are no prerequisites for the module except an interest in the syllabus, and the topics outlined in it, and a willingness to read widely and think critically about contemporary international and European economic, political and employment relations developments. 

READING 

There is no recommended course text, but several books are cited frequently in the reading list. A general bibliography is provided on the following page.  Bamber, Lansbury and Wailes (2010: 5th Edn; 2004: 4th Edn) and Morley, Gunnigle and Collings (2006) are the most useful collections on employment relations in different countries from the world’s three main global regions; Marginson and Sisson (2004/2006) give an integrated treatment of the impact of European integration on employment relations. Many of the best sources are journal articles and single chapters in books. The on-line European Industrial Relations Observatory (http://www.eurofound.europa.eu/eiro/) is an important source for up-to-date information on European developments, and its ‘transnational’ section also includes material on international developments and on north America and Japan. Four journals – the European Journal of Industrial Relations, Industrial Relations, Industrial Relations Journal and Transfer – publish useful articles. Reasonable access to these and other source materials should be possible through the library, including its electronic journals collection. Lecture handouts and materials will be provided.

ASSESSMENT 

The module is assessed by a 2-hour examination (100% for 12 CATS; 80% for 15 CATS). Students taking the module for 15 CATS only also have to submit a learning log focusing on one week’s topic (20%). 

TEACHING 

An introduction to the module will be provided in Room S0.09 at 11.00 on Monday January 17th. (There will be no session in the first week of term.) The teaching is timetabled in two-hour sessions, from 11.00 to 13.00 on Mondays. Lectures will be followed by class discussions and student presentations on particular topics. A revision session will be held early in the Summer term.

The module is coordinated by Paul Marginson and lectures will be presented by Jimmy Donaghey and Paul Marginson. 

GENERAL BIBLIOGRPAHY

In the module outline, three or four references appear under the heading Core Reading. Some of them are alternative sources that cover similar ground, so you are not expected to read all of them. The references described as Further Reading, as the words suggest, should be consulted in researching for presentations and in preparing for the examination. Because some of the sources are cited frequently, they appear in an abbreviated form (author(s) and date).

Key texts 
G. Bamber, R. Lansbury and N. Wailes International and Comparative Employment Relations (2010) 5th Edn; (2004) 4th Edn 

P. Marginson and K. Sisson European Integration and Industrial Relations (2004/2006) 

M. Morley, P. Gunnigle and D. Collings (2006) Global Industrial Relations 

Further relevant texts
K. Bronfenbrenner (ed) (2007) Global Unions 
W. Cooke (ed) (2003) Multinational Companies and Global Human Resource Strategies 
R. Croucher and E. Cotton (2009) Global Unions, Global Business 

M. Gold (ed) (2009) Employment Policy in the European Union

B. Keller and H-W. Platzer (eds) (2003) Industrial Relations and European Integration  

R. Erne (2008) European Unions: Labor's Quest for a Transnational Democracy

Other key source

European Industrial Relations Observatory – http://www.eurofound.europa.eu/eiro/ 

LECTURE PROGRAMME 

 10 January
[No lecture]  
17 January
Introduction: Globalisation, Regionalisation and International Employment Relations

24 January
Social Dumping and Labour Standards 
31 January

International Trade Unionism
  7 February
Multinational Companies: Codes of Conduct and International Framework Agreements
14 February

NAFTA: The North American Social Dimension
21 February 

EU: The European Social Dimension
28 February

European Social Dialogue
  7 March

Regulating for Equal Opportunities in the EU
14 March

European Works Councils 
A revision session will take place early in Term 3. 

The lectures will be given by Jimmy Donaghey and Paul Marginson on Mondays at 11.00-13.00 in Room S0.09. 

INTRODUCTION: GLOBALISATION, REGIONALISATION AND INTERNATIONAL EMPLOYMENT RELATIONS 
What is the difference between globablisation and regionalisation, and what are the implications for employment relations? How are employment relations becoming internationalised? What main forms of international employment relations are emerging? Why are developments more pronounced in Europe?  
Core reading

Auer P (2006) ‘The internationalisation of employment: A challenge to fair globalisation?’ International Labor Review 145, 1-2, 119-34.

European Commission (2009) Industrial Relations in Europe 2008 Ch 1, available under related links at:  http://ec.europa.eu/social/main.jsp?catId=575&langId=en
Morley M et al (eds) (2006) Global Industrial Relations Introduction and Chs 1, 3 and 7 on north America, western Europe and east Asia, respectively; Ch 10 on international regulation 
Further reading

Bamber G et al (eds) (2010) International and Comparative Employment Relations 5th Edn, Chs 3 & 4 on the US and Canada, respectively OR same chapters in 4th Edition (2004))
EIRO (2004) ‘Industrial Relations in the EU, Japan and USA, 2002’ European Industrial Relations Observatory online http://www.eurofound.europa.eu/eiro/2004/01/feature/tn0401101f.htm 

Auer, P. (2006) ‘The internationalisation of employment: A challenge to fair globalisation?’ International Labor Review, 145, 1-2, 119-34.
Frenkel S and Peetz D (1998) ‘Globalisation and industrial relations in East Asia: a three country comparison’ Industrial Relations 37: 3, 282-310. 

Giles A (2000) ‘Globalisation and Industrial Relations Theory’, Journal of Industrial Relations, 2, 173-194.
Kuruvilla S and Erickson C (2002) ‘Change and transformation in Asian industrial relations’ Industrial Relations 41: 2, 171-227. 

Marginson P and Sisson K (2004/2006) European Integration and Industrial Relations Chs 1 & 2 

Teague P (2002) ‘Standard-setting for labour in regional trading blocs: the EU and Nafta compared’ Journal of Public Policy 22: 3, 325-48. 
Tilly, C. (1995) ‘Globalisation Threatens Labor’s Rights’, International Labor and Working Class History, 47, 1–23.

Dicken P (2007) Global Shift 5th Edn, Ch 2
Hay C (2000) ‘Contemporary capitalism, globalisation, regionalisation and the persistence of national variation’ Review of International Studies 26, 509-31

SOCIAL DUMPING AND LABOUR STANDARDS 

What forms of labour standards regulations can be introduced supra-nationally? What is the potential of social clauses in international trade agreements? What barriers exist to their implementation? What perverse side-effects can occur? Has the concern of multinational companies with global labour standards increased following regulations and campaigns?
Core reading
Elliott, K. and Freeman, R. (2003) Can Labour Standards Improve under Globalisation?

Rubery, J. and D. Grimshaw (2003) The Organisation of Employment, Ch10 ‘Labour Regulation in a Global Economy’

Further reading
Bognanno M, Keane M and Donghoon Y (2005) ‘The influence of wages and industrial relations environments on the production location decisions of US multinational corporations’ Industrial and Labor Relations Review 58, 2

Canland, C. (2009) ‘Core Labour Standards under the Administration of George W. Bush’ International labour Review, 1-2
Cremers, J., Dolvik , J.and Bosch, G. (2007) ‘Posting of workers in the single market: attempts to prevent social dumping and regime competition in the EU’, Industrial Relations Journal, 38, 6, 524-541

Doumbia-Henry, C. and Gravel, E. (2006) ‘Free trade agreements and labour rights: Recent developments’, International Labour Review, 3.
Edwards, P. and T. Elger (eds) (1999) The Global Economy, National States and the Regulation of Labour 
Flanagan, R. and Gould IV W. (eds) (2003) International labor standards: Globalization, trade, and public policy

Ghose, A., Majid, M., Ernst, C. (2008) The Global Employment Challenge

Gunter, B. and R. van der Hoeven (2004) ‘The Social Dimension of Globalization: A Review of the Literature’, International Labor Review, 143, 1-2

Kucera, D. (2002) ‘Core Labour Standards and Foreign Direct Investment’ International Labour Review, 1-2

Locke, R., Amengual, M. and A. Mangla (2009) ‘Virtue out of Necessity? Compliance, Commitment, and the Improvement of Labor Conditions in Global Supply Chains’ Politics & Society, 37 (3): 319-351

Morici, P. and Schulz, E. (2001) Labor standards in the global trading system 

Reich, R (2002) ‘The Challenge of Decent Work’ International Labour Review, 1-2

Roozendal, G. (2002) Trade Unions and Global Governance: the Debate on a Social Clause
Standing, G. (1999) Global Labour Flexibility 

Standing, G. (2008) ‘The ILO: An Agency for Globalization?’ Development and Change, 3

Traxler, F and Woitech B (2000) 'Transnational Investment and National Labour Market Regimes: A Case of 'Regime Shopping'?' European Journal of Industrial Relations, 6, 2, 141-159.

INTERNATIONAL TRADE UNIONISM 

Is labour weakened by globalisation? What are the obstacles to cross-border trade union co-operation, and are they unsurmountable? Is internationalisation of trade unions more likely to occur in a ‘bureaucratic’ form or in a ‘social movements’ network’ form? Should trade unions co-operate with anti-global social movements?

Core reading

Ramsey, H. (1999) ‘In Search of International Union Theory’. In J. Waddington (ed) Globalization: Patterns of Labour Resistance. London: Mansell, 192-219.

Anner, M., Greer, I., Hauptmeier, M., Lillie, N. and Winchester, N. (2006) `The Industrial Determinants of Transnational Solidarity: Global Interunion Politics in Three Sectors', European Journal of Industrial Relations 12, 1, 7-27
Further reading

Bieler, A., I. Lindberg, and D. Pillay ed. (2008) Labour and the Challenges of Globalization: What Prospects for Transnational Solidarity?
Blyton, P. et al (2001) ‘Globalization and trade union strategy: industrial restructuring and human resource management in the international civil aviation industry’ International Journal of HRM  3

Bronfrenbrenner, K. (ed) (2007) Global Unions: Challenging Transnational Capital Through Cross-Border Campaigns. Cornell: ILR Press
Croucher, R. and Cotton, E. (2009) Global Unions, Global Business.

Erne, R. (2008) European Unions. Labor’s Quest for a Transnational Democracy. Ithaca, NY: Cornell University Press.

Gajewska, K. (2008) ‘The Emergence of a European Labour Protest Movement’, European Journal of Industrial Relations, 14, 1, 104-121.

Gennard, J. & Newsome, K. (2005) ‘Barriers to cross-border trade union cooperation in Europe: the case of the graphical workers’ Industrial Relations Journal, 1

Gajewska, K. (2009) Transnational Labour Solidarity
Gumbrell-McCormick, R. (2000)'Globalisation and the dilemmas of international trade unionism', Transfer, 1

Gumbrell-McCormick, R. (2004) 'The ICFTU and Trade Unions in the Developing Countries: Solidarity or Dependence?', in Anil Verma and Thomas Kochan, eds, Unions in the 21st Century: An International Perspective
Harrod, J. and O’ Brien, R. (eds) (2002) Global Unions? 

Hyman, R. (1999) ‘Imagined Solidarities: can trade Unions resist Globalization?’ In P. Leisink (ed) Globalization and Labour Relations. Cheltenham: Elgar, 94-115.

Hyman, Richard. 'Shifting dynamics in international trade unionism: agitation, organisation, diplomacy, bureaucracy.' Labor history 46, no. 2 (2005)

Munck, R. (2002) Globalisation and Labour. London: Zed.

 Pulignano, V. (2009) ‘International Cooperation, Transnational Restructuring and Virtual Networking in Europe’, European Journal of Industrial Relations, 2

Turnbull, P. (2006) ‘The War on Europe’s Waterfront – Repertoires of Power in the Port Transport Industry’, British Journal of Industrial Relations, 44, 2, 305-326.

Waddington, J. (ed) Globalisation and Patterns of Labour Resistance (1999)

MULTINATIONAL COMPANIES: CODES OF CONDUCT AND INTERNATIONAL FRAMEWORK AGREEMENTS 

What is the significance for employment relations of the international integration of the operations of multinational companies? Why have companies themselves adopted international Codes of Conduct on employment practice and other matters? What are International Framework Agreements, why are they being negotiated, and what is their impact? 

Core reading 
Locke, R, Kochan, T. and Tomis, M. (2007) ‘Beyond corporate codes of conduct: Work organization and labour standards at Nike's suppliers’ International Labour Review, 146, 1-2, 21-40

Riisgaard L (2005) ‘International framework agreements: a new model for securing workers rights? Industrial Relations 44: 4, 707-37.

MNCs and employment relations 

Cooke W (2006) ‘Multinationals, globalisation and industrial relations’ in M Morley et al Global Industrial Relations 
Marginson, P. and Meardi, G. (2006) ‘EU Enlargement and the FDI Channel of Industrial Relations Transfer’ Industrial Relations Journal 37:2, 92-110

Marginson P and Sisson K (2004/2006) European Integration and Industrial Relations Ch 8 

Codes of Conduct and International Framework Agreements

Bondy K, Matten D and Moon J (2004) ‘The adoption of voluntary codes of conduct in MNCs’ Business and Society Review 109: 4, 449-477.

Edwards T et al (2007) ‘Corporate social responsibility in multinational companies’ IILS Discussion Paper Series No. 185 available at: http://www.ilo.org/public/english/bureau/inst/download/dp18507.pdf 

Hammer N (2005) ‘International framework agreements’ Transfer 11: 4, 511-30. 

Locke R et al (2007) ‘Does monitoring improve labor standards?’ Industrial and Labor Relations Review 61: 1, 3-31.

O’Rourke D (2003) ‘Outsourcing regulation: Analysing nongovernmental systems of labor standards and monitoring’ Policy Studies Journal 31: 1, 1-29

Papadakis K (ed) (2008) Cross-Border Social Dialogue and Agreements Geneva: ILO, available at: http://www.ilo.org/public/english/bureau/inst/download/cross.pdf 

Schoemann I et al (2008) Codes of Conduct and International Framework Agreements Dublin: European Foundation for the Improvement of Living and Working Conditions, available at: http://www.eurofound.europa.eu/publications/htmlfiles/ef0792.htm 
Schoemann I et al (2008) ‘International framework agreements’ Transfer 14: 1, 111-26.

Telljohan, V et al (2009) European and International Framework Agreements Dublin: European Foundation for the Improvement of Living and Working Conditions, available at: http://www.eurofound.europa.eu/publications/index.htm 

Van Tulder R and Kolk A (2001) ‘Multinationality and corporate ethics: codes of conduct in the sporting goods industry’ Journal of International Business Studies 32: 2, 267-83. 

NAFTA: THE NORTH AMERICAN SOCIAL DIMENSION 
What is the North American Free Trade Area (NAFTA) and its associated labour agreement? What has been the impact of NAFTA on employment relations in north America? How effective has NAFTA’s labour agreement been in preventing regime competition between countries? 
Core reading 
Compa L (2001) ‘NAFTA’s labor side agreement and international labor solidarity’ Antipode 33: 3, 451-67. 

Dombois L, Hornberger E and Winter J (2003) ‘Transnational labour in the NAFTA: a problem of institutional design?’ International Journal of Comparative Labour Law and Industrial Relations 19: 4, 421-40. 

Teague P (2002) ‘Standard-setting for labour in regional trading blocs: the EU and Nafta compared’ Journal of Public Policy 22: 3, 325-48.
Further reading

Bognanno M and Lu J (2003) ‘Nafta’s labor side agreement’ in Cooke W (ed) Multinational Companies and Global Human Resource Strategies  pp369-99. 
Finbow R (2006) The Limits to Regionalisation: NAFTA’s side accord 

Hualde A and Angel Ramirez M (2001) ‘The impact of the NAFTA treaty on wage competition, immigration, labor standards and cross-border cooperation’ Transfer 7: 3, 494-514. 

Teague P (2003) ‘Labour standard-setting and regional trading blocs’ Employee Relations 25: 4/5, 428-52. 

Useful information is also available from the website of the North American Agreement on Labor Cooperation (NAALC): www.naalc.org 

EUROPEAN UNION: THE EUROPEAN SOCIAL DIMENSION 
Why a ‘social dimension’ to the European Union? How have successive EU Treaties changed the shape of the ‘social dimension’? Is ‘social dumping’ an issue in the EU? Which countries support, and which countries oppose, the social dimension? What are the implications of the eastern enlargement of 2004-07?
Core reading

Marginson, P. & K.Sisson (2004/2006) European Integration and Industrial Relations Ch 2, 4

Dølvik J-E and Visser J (2009) ‘Free movement, equal treatment and workers’ rights’ Industrial Relations Journal 40: 6, 491-509 

Further reading 

Adnett, N. and S Hardy (2005) The European Social Model 
Alber, J. and G. Standing (2000) ‘Social Dumping, Catch-up, or Convergence? Europe in a Comparative Global Context’ Journal of European Social Policy 10, 2 

Bailay, D. (2008) ‘Explaining the underdevelopment of ‘Social Europe’: a critical realization’, Journal of European Social Policy, 18 

Barnard, C. and S. Deakin (2000) ‘In Search of Coherence: Social Policy, the Single Market and Fundamental Rights’, Industrial Relations Journal 31, 4

Dieckhoff, M. and D. Gallie (2007) ‘The renewed Lisbon Strategy and social exclusion policy’ Industrial Relations Journal, 38, 6

European Commission (2010) Industrial Relations in Europe 2010 (and previous reports: 2008, 2006, 2004, 2002, 2000)   

Hyman, R. (2001) ‘The Europeanisation - or the Erosion - of Industrial Relations?’ Industrial Relations Journal 32: 4 

Hyman, R. (2005) ‘Trade Unions and the Politics of European Integration.’ Economic and Industrial Democracy 26, 1, 9-40.

Meardi, G. (2007) ‘More Voice after More Exit? Unstable Industrial Relations in central Eastern Europe’ Industrial Relations Journal 38, 6

Schulten, T. (2008) ‘Towards a European Minimum Wage Policy??’ European Journal of Industrial Relations 14: 4, 421-39.

Sinn, H-W. & Ochel, W. (2003) Social Union, Convergence and Migration, Journal of Common Market Studies, 41, 5, 869-896. 

Streeck, W. (1994) ‘European Social Policy after Maastricht: The ‘Social Dialogue’ and ‘Subsidiarity’, Economic & Industrial Democracy 15, 2 (and J. Goetschy and G. Ross’s comments on Wolfgang Streeck’s article on the same issue)

Streeck, W. (1998) ‘The Internationalization of Industrial Relations in Europe: Prospects and problems’, Politics & Societies, 26, 4, 429-59.
Teague, P. (2001) ‘Deliberative Governance and EU Social Policy’, European Journal of Industrial Relations, 7, 1

Woolfson, C. (2007) ‘Labour Standards and Migration in the New Europe: Post-Communist Legacies and Perspectives’ European Journal of Industrial Relations 13, 2 

THE EUROPEAN SOCIAL DIALOGUE 
What is the ‘social dialogue’ and how has it evolved? Who are the ‘social partners’ and what are their aims in the ‘social dialogue’? How far is social dialogue a base for progress in European social policy? Can the social dialogue generate autonomous regulation which is effective?  
Core reading 

European Commission (2009) Industrial Relations in Europe, 2008 Ch 4, available under related links at:  http://ec.europa.eu/social/main.jsp?catId=575&langId=en
Keller B (2003) ‘Social Dialogues—the State of the Art a Decade after Maastricht’, Industrial Relations Journal, 34, 5: 411-429 

Larsen T and Kaj Andersen S (2007) ‘A new mode of European regulation?’ European Journal of Industrial Relations 13, 2, 181-98 

Marginson P and Sisson K(2004/2006) European Integration and Industrial Relations Ch 4. 

Further reading

EIRO (2009) ‘Industrial Relations developments in 2008’ – see section 2 Online Ref: http://www.eurofound.europa.eu/eiro/studies/tn0903029s/tn0903029s.htm 

Arcq E, Dufresne A and Pochet P (2003) ‘The employers: the hidden face of European industrial relations’, Transfer, 9, 2: 302-321
de Boer, R et al. (2005) ‘Broadening without Intensification: the Added Value of the European Social and Sectoral Dialogue’ European Journal of Industrial Relations 11, 1: 51-70
Branch A (2005) ‘The Evolution of the Social Dialogue towards More Autonomy’ International Journal of Comparative Labour Law and Industrial Relations 21, 2: 321-47

Dølvik J (1999) An emerging island? ETUC, social dialogue and the Europeanization of trade unions  

European Commission (2004) ‘Partnership for Change in an Enlarged Europe: enhancing the contribution of the European social dialogue’ Communication from the Commission COM(2002) 557 final

Falkner G (2003) ‘The Interprofessional Social Dialogue at European Level: Past and Future’ in Keller B. and Platzer H-W. (eds) Industrial Relations and European Integration 

 Keller B (2003) ‘Social dialogues at sector level’ in B Keller and H-W Platzer (eds) Industrial Relations and European Integration 
Larsen T and Kaj Andersen S (2007) ‘A new mode of European regulation?’ European Journal of Industrial Relations 13, 2: 181-98 

Léonard E et al (2007) New Structures, Forms and Processes of Governance in European Industrial Relations Chs 1, 2 and 3 (Available at European Foundation website:  http://www.eurofound.europa.eu/pubdocs/2006/94/en/1/ef0694en.pdf ) 

Mailand M and Due J (2004) ‘Social Dialogue in Central and Eastern Europe: Present State and Future Development’, European Journal of Industrial Relations,10, 2: 179-197 

 Marginson P (2006) ‘Europeanisation and regime competition: Industrial relations and EU enlargement’ Industrielle Beziehungen 13, 2, 97-117 

Turner L (1996) ‘The Europeanisation of Labour: Structure Before Action’, European Journal of Industrial Relations 2, 3: 235-344
REGULATING FOR EQUAL OPPORTUNITIES IN THE EU

Why has gender equality been a major issue in the EU? How effective have been the measures adopted? How far is the regulation of ‘atypical’ employment a gender issue? 

Core reading

Fagan, C and D Grimshaw, J Rubery (2006) ‘The subordination of the gender equality objective: the National Reform Programmes and `making work pay' policies’ Industrial Relations Journal 37, 6, 571-592
Hansen, J and J. Platenga (1999) ‘Assessing equal opportunities in the European Union’ International Labour Review 138, 4, 351-379 

Smith, M. And Villa, P (2010) “The ever-declining role of gender equality in the European Employment Strategy” Industrial Relations Journal 41, 6, 526-543
Further reading

Behning, W and A Serrano Pascual (2001) Gender Mainstreaming in the European Employment Strategy 
Bruding, G and J Platenga (1999) ‘Parental Leave and Equal Opportunities’ Journal of European Social Policy, 9, 3, 195-209 
Caracciolo E (2001) ‘The ‘Family-friendly Workplace’. The EC Position’ International Journal of Comparative Labour Law and Industrial Relations 3,4, 325-344 
Duncan, S  (1996) ‘Obstacles to a Successful Equal Opportunities Policy in the EU’, European Journal of Women’s Studies 3,4, 399-422
Heide, I (1999) ‘Supranational action against sex discrimination: equal pay and equal treatment in the European Union’ International Labour Review 138, 4, 381-410 

Hervey, T and J. Shaw, (1998) ‘Women, Work and Care: Women’s Dual Role and Double Burden in EC Sex Equality Law’  Journal of European Social Policy 8,1, 43-63
Howard, E. (2008) ‘Race and Racism – Why Does European Law Have Difficulties with Definitions?’ International Journal of Comparative labour Law and Industrial Relations, 24, 1
Jeffery, M(1998) ‘Not really going to work? Of the Directive on Part-time Work, “Atypical Work” and Attempts to Regulate It.’ Industrial Law Journal 27,3, 193-213
Journal of European Public Policy, 7, 3 (2000) (special issue) 

Rossilli, M (ed) (2000) Gender Policies in the European Union 
Rossilli, M (1997) ‘The European Community’s Policy on the Equality of Women’, The European Journal of Women’s Studies 4,1, 171-181 

Rubery, G (2002) ‘Gender Mainstreaming and Gender Equality in the EU: The Impact of the EU Employment Strategy’ Industrial Relations Journal 33,5, 500-522 

Walby, S (2004) ‘The European Union and Gender Equality: Emergent Varieties of Gender Regime’ Social Politics 11,1,4-29
EUROPEAN WORKS COUNCILS

What is the significance of the European Works Councils (EWCs) Directive? What is their impact on management decisions in multinational companies? Why does the effectiveness vary significantly between companies?  

Core reading
Hall M and Marginson P (2005) ‘Trojan Horses or Paper Tigers? Assessing the Significance of EWCs’ in B Harley et al (eds) Participation and Democracy at Work 

Marginson P, Hall M, Hoffmann A and Müller T (2004) ‘The Impact of European Works Councils on Management Decision-Making in UK- and US-based Multinationals’ British Journal of Industrial Relations 42, 2, 209-34

Waddington J (2003) ‘What do Representatives Think of the Practice of EWCs?’ European Journal of Industrial Relations 9, 3: 303-25

Further reading

EIRO (2004) ‘Developments in European Works Councils’ – Online Ref: TN0411101S 

Arrowsmith J and Marginson P (2006) ‘The European cross-border dimension to collective bargaining in multinational companies’ European Journal of Industrial Relations 12, 3, 245-66. 

Fetzer T (2008) ‘European Works Councils as Risk Communities: The Case of General Motors’, European Journal of Industrial Relations, 14, 3: 289-308

Gold M and Hall M (1994) ‘Statutory European Works Councils: the Final Countdown?’ Industrial Relations Journal 25, 3, 177-86 

Hall M et al (2003) ‘National Influences on EWCs in UK- and US-based Companies’ Human Resource Management Journal 13, 4, 75-92

Hancké B (2000) ‘European Works Councils and Industrial Restructuring in the European Motor Industry’ European Journal of Industrial Relations 6, 1, 35-59 

Jagodzinski R (2009) ‘Recast directive on European Works Councils’ Industrial Relations Journal 40: 6, 534-45.

Lecher W, Platzer H-W, Rüb S and Weiner K-P (2001) European Works Councils: Developments, Types and Networking Ch 3 

Marginson P and Sisson K (2004/2006) European Integration and Industrial Relations Ch 8 (2nd part)
Meardi G (2004) ‘Short-circuits in multinational companies: the extension of EWCs to Poland’ European Journal of Industrial Relations 10, 2 

Müller T and Platzer H (2003) ‘European Works Councils’ in in B Keller and H-W Platzer (eds) Industrial Relations and European Integration
Streeck W (1997) ‘Neither European Nor Works Councils: a Reply to Paul Knutsen’ Economic and Industrial Democracy 18, 2, 325-37

Waddington J (2006) ‘The performance of European Works Councils in engineering: perspectives of employee representatives’ Industrial Relations 45, 4, 681-708. 

Waddington J (2006) ‘Contesting the development of European Works Councils in the chemicals sector’ EJIR 12, 3, 329-52. 
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